INTEGNATIONAL BroTrernoon ofF ELECTRICAL WURKERS
Local 1928

JAMES SPONAGLE, BUSINESS MANAGER / FINANCIAL SECRETARY
14 McQuade Lake Crescent, Suite 204, Halifax, NS B3S 1B6
Phone: (902) 450-5366 — Fax: (902) 450-5080

October 17,2023

The following represents the latest enhancements made to the company'’s
previous offer which resulted in the tentative agreement endorsed by your
Negotiating Committee and Business Manager.

*  $1000 lump sum payment, for all Regular, Labour Pool A and Labour Pool B
employees as of the date of ratification. Term Employees, actively employed
as of April 1st, 2023 who have accepted full time permanent positions with
the company will be eligible for the signing bonus. New hires to the business
(employees not hired out of the Labour Pool) who have not completed their
probationary period (3 months) as of date of ratification are not eligible for
the lump sum payment.

* The National Day for Truth and Reconciliation will be added to the list of
recognized holidays under Article 11.1(1), effective 2024.

* Language related to LOA #14 Construction PLT’s will be modified as follows:

o #5- Construction PLTs will be unavailable for normal standby and-eall
eutrotations but shall assist in storm restoration response.
Construction PLTs can be available for call out on their days off; as
long as such call out does not interfere with their ability to be
available for their regular construction PLT shift the following
day, for example would not result in sleep time the morning of the
construction PLT shift.

o Once the PLT returns to regular work at their defined headquarters
they will be eligible for standby and call-out.

The following is a short summary of the impactful elements of the tentative
agreement:

Wage increases:

4% wage increase retroactive from April 1st, 2023
4% wage increase April 1st, 2024
4% wage increase April 1st, 2025



6.10 SENIORITY (Apprentices)

* Seniority will be assigned upon entrance in to the Apprenticeship program.

7.13 SUBSTITUTION FOR SUPERVISOR, LEADING HAND (Hydro)

* The term “Maintenance” has been removed from the description “Powerline
Technicians, Electricians or Hydro Maintenance employees”.

7.24 PERSONNEL FILES

* Added letters of expectations included to the list of files removed after 12
months.

8.4 POWER ENGINEER AND CRANE OPERATOR CERTIFICATES

* Added Industrial Maintenance (G4) to renewal list and clarified Crane
Operators include both mobile and overhead.

9 ILLNESS AND INJURY BENEFITS

* Short term disability plan 4 month waiting period extended to 6 months
when returning from long term disability

10 HOURS OF WORK

* Core period can no longer be moved by 2 hours for non-shift employees
(with the exception of Storekeepers)

* When Power Engineer shifts are reassigned the company will attempt to
preserve their 6 days off on return if not overtime rates will apply.

* Power Engineers will receive 7.5 minutes of the prevailing overtime rate for
shift change (no change to ECC shift change).

* Utility Worker (Shift) will receive 7 days notice for shift change.
* Outage Dispatchers will receive 14 days notice for shift change.

* After March 31t of each year, Power Engineers scheduled shift balancing
(other than filling job vacancies) requires mutual agreement.



11 HOLIDAYS AND VACATIONS

L]

Outage Dispatcher Holiday entitlement to match Power Line Technician
(shift) holiday bank

Additional vacation selection after the first calendar day of April provided on
a first come first serve basis, with Management approval, which will not be
unreasonably denied.

The National Day for Truth and Reconciliation will be added to the list of
recognized holidays under Article 11.1(1), effective 2024.

12 OVERTIME

Meal Chits increased to 17$.

Clarified conflicting language around rate of pay on scheduled weekend work
inside regular shift hours for shift employees.

Maximum allowed TOL bank increased from 60 hours to 70 hours.

LOA#8 SPARE SHIFT PLT

Spare Shift PLT positions declassified.

NEW LOA#14 CONSTRUCTION POWER LINE TECHNICIAN

Seven days to be assigned or unassigned from construction work (excluding
storms) based on seniority.

Normal work hours are four 10 hour days Monday to Friday from 7am to
S5pm

Unavailable for Standby but will assist in storm restoration. Construction
PLTs can be available for call out on their days off;, as long as such call out
does not interfere with their ability to be available for their regular
construction PLT shift the following day, for example would not result in
sleep time the morning of the construction PLT shift.

Once the PLT returns to regular work at their defined headquarters they will
be eligible for standby and call-out.

Will receive 3$ per hour premium

Requires six-month commitment.



SECTION B TERM EMPLOYEES ARTICLE 2 LABOUR POOL
* Term Employees will be hired into the Labour Pool as a probationary “B”
Labour Pool employee and will have the opportunity to apply for regular
employment from their date of hire. Term employees will have a 1040 hour
work probationary period.

* Labour Pool Travel Allowance increased from $110 to $150.

*  RRSP maximum matched contribution increased from 2% to 3% effective Jan
1, 2024.

MEMORANDUM OF AGREEMENT #1

* Contracting out date extended from October 31, 2024 to March 31, 2030.



