TO: IBEW Local 1928 Outside Line Construction Members
working for Emera Utility Services, Transmission and
Distribution

FROM: Jeff Richardson, Business Manager/Financial Secretary

DATE: August 21, 2013

SUBJECT: Executive summary of tentative agreement

The IBEW Local 1928 negotiating committee of has reached a tentative agreement
with Emera Utility Services (EUS), Transmission and Distribution, and recommends
acceptance of this agreement to its members for ratification. The total tentative
agreement, with changes highlighted, is available digitally by request or you can
talk to one of the shop stewards to get a copy. There were few changes to the
existing agreement. The following is a summary:

Increase bank time from 45 to 90 hours. This is a way for employees to take
time off from work without suffering loss in income. Any time off in lieu of
unpaid overtime will need to be approved by the employer based on
workload. Hours in excess of 45 in the bank will be paid out to the
employee at the end of the calendar year.
Per Diem. When the report point is located further than 60 km from the
employee’s place of residence, the per diem covers all lodging, meals, and
other personal expenses as follows:

o Effective October 1, 2013: $150

o Effective October 1, 2014: $155

o Effective October 1, 2015: $160
**Note that there is wording included in the agreement allowing that the per
diem is based on an actual overnight stay**

Also, if the report point is further than 60km from he employee’s place of
residence, but time is not spent overnight, a $50 meals allowance will be
allotted. (i.e. if the employee lives farther than 60 km from the report point
but elects to drive home instead of taking lodging)

A new article to address compensation for employer-requested travel in a
line truck “when the employee would otherwise have driven a similar route
in a travel vehicle provided by the employer.” The compensation is based
on total kilometers between the project and the truck drop-off point, as
follows:
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o Less than 60 km: $0.00
o Between 61 and 100 km: 1 hour’s pay at regular rate
o Between 101 and 200 km: 2 hours’ pay at regular rate
o Greater than 200 kms: 3 hours’ pay at regular rate
* Boot allowance increases to $300 in 2014, 2015 and $325 in 2016, 2017,
2018. There is a new article that states the intention of the employer to
explore (with consultation with the union), the option of supplying boots
directly through a “boot truck” or other procurement process.
* New article for compensation at 1.5 times regular rate when employee is

working from helicopter.

* Language added to clarify the intent of “one-person-per room” during storm
events. EUS will continue its practice of requesting one person per room,
but the language clarifies that EUS does not, ultimately, have control
whether the customer provides it. The clarification reads:

“9.05 (C) 2. Utility will be notified that they are to provide adequate

accommodations (1 person per room) and meals. While it is recognized that 1
person per room is preferable, both parties understand it is the sole discretion of

the customer(s).”

* Wages to increase 2.5% in each year of a five year agreement as follows:

October 1, 2013 = plus
2.5%

Rate with | Fension +
Classification Base Vacation Benefits * Gross Hourly
Rate Rate
(+10%)

Line person $37.31 $41.04 $6.70 $47.74
Utility Electrician $37.31 $41.04 $6.70 $47.74
Digger Operator/Grounds $28.88 $31.77 $6.70 $38.47
person

Grounds Person Truck Driver $26.41 $29.05 $6.70 $35.75
Grounds Person $22.84 $25.12 $6.70 $31.82
Mechanic/Operator $35.07 $38.58 $6.70 $45.28
Equipment Operator A $34.04 $37.44 $6.70 $44.14
Equipment Operator B $31.39 $34.53 $6.70 $41.23
Equipment Operator C $30.16 $33.18 $6.70 $39.88
Equipment Operator D $28.70 $31.57 $6.70 $38.27
Utility Person $18.38 $20.22 $6.70 $26.92

*$6.70 = ($1.95/hr benefits + $0.73/hr dental + $4/hr pension+$0.02 training fund)
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September 28, 2014 = plus 2.5%

Base Rate “./ith Pensiop y Gross Hourl
Classification Vacation | Benefits y

Rate (110%) Rate
Line person $38.24 $42.06 $6.70 $48.76
Utility Electrician $38.24 $42.06 $6.70 $48.76
Digger Operator/Grounds $29.60 $32.56 $6.70 $39.26
person
Grounds Person Truck Driver $27.07 $29.78 $6.70 $36.48
Grounds Person $23.41 $25.75 $6.70 $32.45
Mechanic/Operator $35.95 $39.55 $6.70 $46.25
Equipment Operator A $34.89 $38.38 $6.70 $45.08
Equipment Operator B $32.17 $35.39 $6.70 $42.09
Equipment Operator C $30.91 $34.00 $6.70 $40.70
Equipment Operator D $29.42 $32.36 $6.70 $39.06
Utility Person $18.84 $20.72 $6.70 $27.42
October 4, 2015 = plus
2.5%

Base Rate “./ith Pensiop y Gross Hourl
Classification Vacation | Benefits y

Rate (110%) Rate
Line person $39.20 $43.12 $6.70 $49.82
Utility Electrician $39.20 $43.12 $6.70 $49.82
Digger Operator/Grounds $30.34 $33.37 $6.70 $40.07
person
Grounds Person Truck Driver $27.75 $30.53 $6.70 $37.23
Grounds Person $24.00 $26.40 $6.70 $33.10
Mechanic/Operator $36.85 $40.54 $6.70 $47.24
Equipment Operator A $35.76 $39.34 $6.70 $46.04
Equipment Operator B $32.97 $36.27 $6.70 $42.97
Equipment Operator C $31.68 $34.85 $6.70 $41.55
Equipment Operator D $30.16 $33.18 $6.70 $39.88
Utility Person $19.31 $21.24 $6.70 $27.94
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October 2, 2016 = plus
2.5%

Base Rate “./ith Pensiop y Gross Hourl
Classification Vacation | Benefits y

Rate (+10%) Rate
Line person $40.18 $44.20 $6.70 $50.90
Utility Electrician $40.18 $44.20 $6.70 $50.90
Digger Operator/Grounds $31.10 $34.01 $6.70 $40.91
person
Grounds Person Truck Driver $28.44 $31.28 $6.70 $37.98
Grounds Person $24.60 $27.06 $6.70 $33.76
Mechanic/Operator $37.77 $41.55 $6.70 $48.25
Equipment Operator A $36.65 $40.32 $6.70 $47.02
Equipment Operator B $33.79 $37.17 $6.70 $43.87
Equipment Operator C $32.47 $35.72 $6.70 $42.42
Equipment Operator D $30.91 $34.00 $6.70 $40.70
Utility Person $19.79 $21.77 $6.70 $28.47
September 30, 2017 = plus 2.5%

Base Rate “./ith Pensiop y Gross Hourl
Classification Vacation | Benefits y

Rate (110%) Rate
Line person $41.18 $45.30 $6.70 $52.00
Utility Electrician $41.18 $45.30 $6.70 $52.00
Digger Operator/Grounds $31.88 | $35.07 $6.70 $41.77
person
Grounds Person Truck Driver $29.15 $32.07 $6.70 $38.77
Grounds Person $25.22 $27.74 $6.70 $34.44
Mechanic/Operator $38.71 $42.58 $6.70 $49.28
Equipment Operator A $37.57 $41.33 $6.70 $48.03
Equipment Operator B $34.63 $38.09 $6.70 $44.79
Equipment Operator C $33.28 $36.61 $6.70 $43.31
Equipment Operator D $31.68 $34.85 $6.70 $41.55
Utility Person $20.28 $22.31 $6.70 $29.01
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VOTING ON THE TENTATIVE AGREEMENT

Please contact your union reps for any more information that you need regarding
this tentative agreement. Voting will take place on September 5" and 6™ at
locations based on where folks are working or traveling back to:

3-5pm Thursday September 5™: Holiday Inn, 86 Lawrence Blvd, Stellarton

7-10pm Thursday September 5™: ALT Hotel, 40 Silver Dart Dr. (across from the
Arrivals exit at Stanfield airport)

8am to 4:30pm Friday September 6": At the union hall, 14 McQuade Lake Cr.,
Halifax

Other dates/locations may be arranged the following week depending on where
people are working. Please contact one of your union reps if you want to vote and
cannot make it to one of the above locations/times.

The negotiating team recommends this tentative agreement. Please give it your
careful consideration. Look forward to seeing you at the vote.

Best wishes,

Jeff Richardson
Business Manager
IBEW Local 1928

Contact information for Union Reps:

Jeff Richardson, Business Manager: 902-499-1928 (c)

Andrea McQuillin, Assistant Business Manager: 902-499-7007 (c)
Email: andrea@ibew1928.0rg

Union Office: 1-800-450-5366 (toll-free) or 450-5366 (local)

Russell MacAuley, Shop Steward: 902-956-4841 (c)

Dennis Buckley, Shop Steward: (902) 476-3161 (c)

Darrell MacKinnon, Shop Steward: 902-574-2872 (c)

Luis Saul, Shop Steward: 902-956-3805 (c)
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