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NSPI FINAL OFFER 

July 18, 2019 

General Wage Increase 

2019 2020 2021 

2.50% 2.00% 2.00% 

 

Note: Retroactivity in Article 22.2 is dependent upon reaching a tentative agreement by end of day 

Thursday, July 18, 2019. 

In addition, if tentative agreement is reached by end of day Thursday, July 18, 2019 each active Regular 

and Labour Pool A and B employees as of the date of ratification will receive a $500 signing bonus. 

Increases of 2.5%, 2% and 2% would equate to a fair financial wage, however their offer 

comes with concessions. The union would be forced to accept the employer’s erosion of our 

current overtime premiums. This cost savings to the employer would more than cover their 

proposed wage increases. 

Article 6.4 – Regular Part-Time Employee 

 NSPI withdraws its proposal on Article 6.4 

AND 

Article 6.8 – Term Employees 

 IBEW agrees to Article 6.8 as follows: 

6.8(4) Term employees may be hired to fill a vacancy created by the death or resignation of a | 

regular employee for the period of a time required for posting and filling the vacancy 

which in no case shall be more than five (5) months from the date the vacancy occurs. 

Qualified term employees will fill at a minimum of fifty percent (50%) of posted regular 

positions if there are no successful applicants among the regular employees or 

apprentices to fill the vacancy.  

50% of employees could be hired outside the bargaining unit. (off the street) 

Article 7.22 (1) Training Courses Expenses  

 Training courses to be paid in accordance with Article 12 

o i.e. First four (4) hours paid at time and a half per day and for the first eight (8) hours per 

week. 

AND  
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Article 10 – Hours of Work 

 IBEW agrees to Article 10 as revised May 30 1:30PM, LOA#10, LOA#11 and Labour Pool 

Guidelines Article 4.6 and 4.4.7 with the following amendments 

 

 NSPI withdraws its proposal on Article 10.13 (Change of Hours of Work) 

 

 NSPI withdraws its proposal on Article 10.16 (Operator Assistant) 

10.1 NON-SHIFT EMPLOYEES  

(1) A regular work week shall consist of five (%) days of eight (8) hours each: 6:00AM to 6:00PM 

Monday through Friday or four (4) days of ten (10) hours each 6:00AM to 6:00PM Monday 

through Thursday or Tuesday through Friday.  NSPI retains the sole and exclusive right to 

schedule employees within these timeframes. 

10.2 SHIFT EMPLOYEES 

Power Engineers can be reassigned to day shift hours during extended plant shutdowns or 

planned outages with seven (7) calendar days’ notice. A regular work week shall consist of five 

(5) days of seven (7) hour each: 6:00AM to 6:00PM Monday through Friday. Or four (4) days of 

eight point seven five (8.75) hours each 6:00AM to 6:00PM Monday through Thursday or 

Tuesday through Friday. A Committee of two management reps and two local IBEW reps will be 

struck to consult on the details of any hours of work changes.  

 

10.13 CHANGE OF HOURS OF WORK 

Due to business requirements, work schedules can be changed with seven (7) calendar days’ 

notice. In the event of an emergency, work schedules can be changed within twenty-four (24) 

hours’ notice, within two (2) hours of scheduled start and end times. This clause does not apply 

to Power Engineers and System Operators.  

AND 

Article 12 – Overtime 

 IBEW agrees to NSPI’s revised proposal on May 29 2:30PM, including the following changes: 

o All overtime will be worked on a voluntary basis, excluding operational emergencies and 

standby 

 NSPI agrees to withdraw Article 12.1 (5) (Compensation for Standby) 

Emergency has not been defined in our Collective Agreement which leaves it open to 

interpretation. 

AND  
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LOA#8 – Spare Shift PLT 

 NSPI agrees to IBEW’s proposal as of July 17 
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AND 

 

LOA#9 – Maintenance Person Certified (MPC) shift 

 NSPI agrees to IBEW’s proposal as of May 29 2:30PM 

 After ratification NSPI will post five (5) MPC Shift positions to be awarded to qualified Labour 

Pool A or B employees 

 Five (5) of the most senior regular MPC shift employees become MPC day shift 
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AND 

 

LOA#11.2(5)(J) – Short Notice Vacation 

 NSPI offers a counterproposal to LP9 as follows: 

All employees shall be entitled to two (2) short notice vacation shifts per year. A minimum of twenty-

four (24) hours-notice to be given. 

This clause does not apply during the following: 

(a) Power Production between December 1 and March 31 and during planned outages; and  

(b) Transmission and Distribution between May 1 and September 1 and during storm response 

 

AND 

 

Shift Differential 

 NSPI offers a counter proposal of FP14: 

 

Power Engineers $1.91 

System Operators $1.91 

OT Shift Rate (12-8) $4.10 

OT Shift Rate (4-12) $1.65 

Acting Shift Differential $4.10 

Acting Shift Differential $1.65 

 

 

AND 

 

NSPI and IBEW agree to withdraw all outstanding proposals. 

 

 

AND 

All articles agreed to prior to July 18, 2019 by the Parties from part of this Agreement. 

 

IBEW has not accepted the offer put forward on July 18, 2019.  

 

 


