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TO: IBEW Local 1928 Outside Line Construction Members
FROM: Jeff Richardson, Business Manager/Financial Secretary
DATE: October 18, 2013

SUBJECT: Executive summary of the collective agreement for the

project associated with the erection of transmission and
related infrastructure for the Maritime Link Project within
the province of Nova Scotia.

The IBEW (First District) and IBEW Local 1928 have approved the collective agreement for the
Maritime Link Project within the province of Nova Scotia and unanimously recommends
acceptance of this agreement to the members for ratification. This agreement mirrors the project
agreement negotiated by the IBEW (First District) and IBEW Local 1620 for work associated with
the Maritime Link transmission project that will be completed in Newfoundland and Labrador.
That agreement has been ratified.

* Note that every contractor that successfully secures a contract to work on outside construction
on the Maritime Link project in the province of Nova Scotia will have to work under this
collective agreement as a condition of their contract. * That means that if you are working for
EUS (or any other contractor, for that matter), you will follow this contract when you are working
on the Maritime Link project (not the contract that you have with your own employer). NSP
Maritime Link has set it up this way so that, as the owner, they have control over the project. All
of the terms and rates are competitive.

Voting on this agreement will take place a month from now at the following locations:

Best Western, Willow St., Truro: Thursday November 14, 2013; 5:30pm - 7:30pm
Local 1928 Office, Halifax: Thursday October 14 & Friday November 15, 2013; 8am — 4:00pm

The complete agreement will be posted on the Local 1928 website and you can call me (902-
499-1928) or Andrea McQuillin, Assistant Business Manager (902-499-7007), with questions.
Please review the highlights on the following pages.

Fraternally,

Jeff Richardson,



NSP Maritime Link Summary: Page 2 ot Y

The following are the highlights of the Collective Agreement for the Maritime Link Project within
the province of Nova Scotia:

1.

The agreement covers the construction of transmission, related infrastructure and related
activities for the Maritime Link Transmission Construction project within the province of
Nova Scotia.

NSP Maritime Link will secure contractors for all work by means of a Request for
Proposals process. All Contractors who are engaged to work on the Project and having
employees working within the scope of this Agreement will be required, as a condition of
contract award, to observe the terms and conditions of the Agreement.

The scope of the agreement is the construction of transmission towers and related work,
substations, switch yard, convertor stations, grounding sites, grounding lines, transition
compounds and related construction activities at the work site operation of lay down,
storage, staging, warehouse areas and transportation of goods and equipment, materials
or supplies, construction support and operation accommodations, food services and
designated activities.

Hiring priority on the Nova Scotia portion of the Maritime Link project is to qualified
residents of Nova Scotia and Newfoundland and Labrador. The hiring follows this order
of priority:

» qualified residents of Nova Scotia and Newfoundland and Labrador

* qualified Canadian members of IBEW affiliate locals

* qualified Canadian workers

* temporary foreign workers

The first worker to the project is referred by the Union (Shop Steward). The next six (6)
are selected by the Contractor from the out-of-work list. The Union refers the eighth
(8th) worker, and the Contractor referring the ninth (9th), continuing on a 50/50 basis
thereafter.

Forepersons shall receive appropriate training. Work crews of ten (10) or less shall be
permitted a Working Foreperson, except for hotline and dressing tower work which
permits working Foreperson for crews of five (5) or less. All other larger work crews will
have Forepersons (non-working).

The working foreperson shall be paid a premium of two dollars ($2.00) per hour worked,
which premium will increase as follows:

May 1, 2014 - $2.25

May 1, 2016 - $2.50
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The non-working foreperson shall be paid a premium of three dollars and twenty-five
cents ($3.25) per hour worked, which premium will increase as follows:

May 1, 2014 - $3.50

May 1, 2016 - $3.75

6. This Agreement promotes gender equity, diversity, and training for all employees in the
workplace.

7. The Contractor will supply required safety equipment including work gloves, raingear and
rubber boots.

8. There shall be no strikes and or lockouts with serious consequences for any concerted
activity that restricts or limits productivity. This includes but is not limited to any
concerted activities such as a strike, work stoppage, picketing or organized slow-downs
that restricts or limits productivity that affects any aspect of the work site.

9. Grievance arbitration provides for speedy resolution of disputes.

10.Shop Stewards will be provided training particularly in the IBEW Code of Excellence to
assist them resolve issues on the job site.

11.Work teams comprising of different classifications will perform and complete various
work assignments.

12.Regular hours of work are 40 hours per week comprising of 8 hour and 10 hour days.
Overtime will be paid at a rate of 1" times the regular rate for all hours worked except
for Sundays and recognized holidays which will be paid at double time. Extended work
schedules provide overtime paid at 1> times outside scheduled hours and on schedule
days of rest and paid double time for work on Sundays and recognized holidays. Unpaid
lunch breaks will be 2 hour. Rest breaks will be 10 minutes for 8-hour shifts and 15
minutes for 10-hour shifts. Overtime meals will be provided where practical or in lieu of
meals $15.00.

13. Shift Premium of $3.00 per hour for all regularly scheduled hours worked on other than
the day shift. For the purpose of paying a shift premium, a day shift is defined as a shift
starting between the hours of 5:00 a.m. and 9:00 a.m.

14.Employees who are given less than two hours notice not to report will be paid three (3)
hours pay at the applicable rate.

15.For a call-out, no less than three hours pay at overtime rate. If the work is more than three
hours, the employee is paid at the applicable overtime rate.

16.Payment for Vacation and recognized holidays shall be at 10% of gross wages, including
overtime.
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Recognized Holidays

* New Years * Good Friday e+ Easter Monday * Victoria Day
Day

* (Canada Day e Civic * labour Day * Thanksgiving

Holiday Day

* Remembrance ¢ Christmas * Boxing Day
Day Day

17.Travel:

Free zone — 60 kilometres from designated reporting point — no payment.

Travel Zone — workers travelling between 60 kilometres and 100 kilometres from
designated reporting point shall receive 0.52¢ per road kilometers which will be
increased by 0.02¢ per kilometer each year thereafter.

Employees who live 100 kilometres or greater from pickup locations shall reside in
camps. If no accommodations are available a Board allowance of $104.00 per day
will be provided and increased by $4.00 per day for each year thereafter.

Employees on turnaround who travel home will receive the following travel
allowance:

i. 100 -200 km $90.00 per round trip
ii. 201 -300 km $120.00 per round trip
iii. 301 - 400 km $150.00 per round trip
iv. 401 -500 km $220.00 per round trip
v. 501 and more km $260.00 per round trip

Overnight stays required while in transit will be provided Board Allowance.
Ground transportation will be provided from work locations to the designated hub.

Overnight stays from the departing hub near the work location will be provided
camp accommodations or Board Allowance.

Laid-off workers receive air travel or Travel Allowance. Workers who quit or are
fired may not receive any air travel or travel allowances.

Workers will not receive pay for travel time hours.

18.Payday will be on Thursday each week. The work week (for pay purposes) will end
midnight the Saturday before. Pay will be by electronic deposit.



NSP Maritime Link Summary: Page 5 of Y

19. Contractors contribute to the following Project Funds as follows:
e NETCO - 0.03¢ per hour worked
* Training — 0.25¢ per hour worked
* Employee Assistance Program- 0.03¢ for Union and 0.03¢ for the Contractor

20.PLT premiums. Powerline technicians will receive the following hourly premiums:

$1.19 beginning on May 1, 2014
$1.94 beginning on May 1, 2015
$3.11 beginning on May 1, 2016
$3.80 beginning on May 1, 2017

21.The contract allows for four hours notice of layoff. Layoffs occur in the reverse order of
hiring priority subject to skill, ability, competency etc. Journeypersons who are promoted
to Foreperson will be demoted back to Journeyperson. Those persons hired as a
Foreperson or Working Foreperson shall be laid off in that position.

22.Powerline Technicians and Electricians are to provide standard line work tools on a tool
list. The other trades will provide regular tools. Lockers will be provided to store tools.

23.Lunch Room and facilities provided in accordance with acceptable standards.

24. Apprentices maximized to the extent permitted. Apprentice rates of pay is as follows:
Apprentice 4" Year - 90% of JP Rate
Apprentice 3" Year - 80% of JP Rate
Apprentice 2™ Year - 70% of JP Rate
Apprentice 1* Year - 60% of JP Rate

25.Bereavement Leave of three regular scheduled work days commencing the day after the
date of the death of the relative.

26.Commissioning work performed, if required as part of the Commissioning teams, will be
within the scope of the agreements.

27.Duration — This Agreement commencing the date of signing and expiring upon
completion of the project.

28. Effective date of signing - Schedule "C" - Wage and Benefits will apply.



SCHEDULE “C”
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WAGES AND BENEFITS
EFFECTIVE MAY 1, 2013

2013

Classification Base Rate PrePnI;-irum V?igi‘;n Add-ons Hofrzc;slsate
Journeyperson Power Line Technician $37.36 $0.00 $3.74 $6.96 $48.06
Journeyperson Electrician $37.36 $3.74 $6.96 $48.06
Crane Operator $34.09 $3.41 $6.96 $44.46
Heavy Equipment Operator $30.20 $3.02 $6.96 $40.18
Light Equipment Operator $28.74 $2.87 $6.96 $38.58
Heavy-Duty Mechanic Technician $33.54 $3.35 $6.96 $43.85
Mechanic Helper $21.45 $2.15 $6.96 $30.56
Blaster/Driller/Compressor Operator $22.87 $2.29 $6.96 $32.12
Communications Installer $21.08 $2.11 $6.96 $30.15
Utility Technician $22.87 $2.29 $6.96 $32.12
Utility Person $18.41 $1.84 $6.96 $27.21
Storekeeper $22.00 $2.20 $6.96 $31.16
Arborist $26.41 $2.64 $6.96 $36.01
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SCHEDULE “C”
WAGES AND BENEFITS
EFFECTIVE MAY 1, 2014

2014

Classification Base Rate PrePnI;:—u m V?i::/i:)m Add-ons Hofrrlssl'jate
Journeyperson Power Line Technician $38.35 $1.19 $3.84 $6.96 $50.34
Journeyperson Electrician $38.35 $3.84 $6.96 $49.15
Crane Operator $34.99 $3.50 $6.96 $45.45
Heavy Equipment Operator $31.00 $3.10 $6.96 $41.06
Light Equipment Operator $29.50 $2.95 $6.96 $39.41
Heavy-Duty Mechanic Technician $34.43 $3.44 $6.96 $44.83
Mechanic Helper $22.02 $2.20 $6.96 $31.18
Blaster/Driller/Compressor Operator $23.48 $2.35 $6.96 $32.78
Communications Installer $21.64 $2.16 $6.96 $30.77
Utility Technician $23.48 $2.35 $6.96 $32.78
Utility Person $18.89 $1.89 $6.96 $27.74
Storekeeper $22.58 $2.26 $6.96 $31.80
Arborist $27.11 $2.71 $6.96 $36.78

SCHEDULE “C”
WAGES AND BENEFITS
EFFECTIVE MAY 1, 2015

2015

Classification Base Rate PrePnI;:-u m V?ig;‘)m Add-ons HouGrrI?/sRsate
Journeyperson Power Line Technician $39.37 $1.94 $3.94 $6.96 $52.21
Journeyperson Electrician $39.37 $3.94 $6.96 $50.27
Crane Operator $35.92 $3.59 $6.96 $46.47
Heavy Equipment Operator $31.82 $3.18 $6.96 $41.96
Light Equipment Operator $30.29 $3.03 $6.96 $40.27
Heavy-Duty Mechanic Technician $35.34 $3.53 $6.96 $45.84
Mechanic Helper $22.61 $2.26 $6.96 $31.83
Blaster/Driller/Compressor Operator $24.10 $2.41 $6.96 $33.47
Communications Installer $22.22 $2.22 $6.96 $31.40
Utility Technician $24.10 $2.41 $6.96 $33.47
Utility Person $19.39 $1.94 $6.96 $28.29
Storekeeper $23.18 $2.32 $6.96 $32.46
Arborist $27.83 $2.78 $6.96 $37.57
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SCHEDULE “C”
WAGES AND BENEFITS
EFFECTIVE MAY 1, 2016

2016
Classification Base Rate PrePnI;;rum V?i::/i:)m Add-ons Hofrrlssl'jate
Journeyperson Power Line Technician $40.41 $3.11 $4.04 $6.96 $54.53
Journeyperson Electrician $40.41 $4.04 $6.96 $51.42
Crane Operator $36.87 $3.69 $6.96 $47.52
Heavy Equipment Operator $32.66 $3.27 $6.96 $42.89
Light Equipment Operator $31.09 $3.11 $6.96 $41.16
Heavy-Duty Mechanic Technician $36.28 $3.63 $6.96 $46.87
Mechanic Helper $23.21 $2.32 $6.96 $32.49
Blaster/Driller/Compressor Operator $24.74 $2.47 $6.96 $34.17
Communications Installer $22.81 $2.28 $6.96 $32.05
Utility Technician $24.74 $2.47 $6.96 $34.17
Utility Person $19.91 $1.99 $6.96 $28.86
Storekeeper $23.80 $2.38 $6.96 $33.14
Arborist $28.57 $2.86 $6.96 $38.38
SCHEDULE “C”
WAGES AND BENEFITS
EFFECTIVE MAY 1, 2017

2017

Classification Base Rate PrePnI;:—u m Vz(a;;_:;:))n Add-ons HouGrrI;S:ate

Journeyperson Power Line Technician $41.49 $3.80 $4.15 $6.96 $56.39

Journeyperson Electrician $41.49 $4.15 $6.96 $52.59

Crane Operator $37.85 $3.78 $6.96 $48.59

Heavy Equipment Operator $33.53 $3.35 $6.96 $43.84

Light Equipment Operator $31.91 $3.19 $6.96 $42.06

Heavy-Duty Mechanic Technician $37.24 $3.72 $6.96 $47.92

Mechanic Helper $23.82 $2.38 $6.96 $33.16

Blaster/Driller/Compressor Operator $25.39 $2.54 $6.96 $34.89

Communications Installer $23.41 $2.34 $6.96 $32.71

Utility Technician $25.39 $2.54 $6.96 $34.89

Utility Person $20.44 $2.04 $6.96 $29.44

Storekeeper $24.43 $2.44 $6.96 $33.83

Arborist $29.32 $2.93 $6.96 $39.22
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Note: The following amounts outline the funds specified in the above wage package under the
heading “Add-ons”.

1.
2.

3.

1

Health and Welfare (including dental)- one dollar ($2.68) per hour worked.

Training - twenty-five cents ($0.25) per hour worked. Supports training required by Article
7.09.

Pension — $4.00 per hour worked.

NETCO Fund - three cents ($0.03) per hour worked as per Article 27.01.

Employee Assistance Program. Union pays $0.03 and Contractor pays $0.03 per hour
worked.



