Between:

EMERGENCY LETTER OF AGREEMENT

Nova Scotia Power Incorporated (the "Employer")

and

Local Union No.1928 of the International Brotherhood of Electrical Workers (the "Union")

Whereas the Province of Nova Scotia declared a Provincial State of Emergency under the Emergency
Management Act on March 22,2020 to help contain the spread of COVID-19;

And whereas the Medical Officer of Health has issued an Order under the Health Protection Act to
decrease the risk to public health presented by CoVID-19;

And whereas the parties are committed to the health and safety of the employees of the Employer and
in particular the recommendations regarding social distancing while maintaining power generation for
the public;

The parties agree as follows:

1.

Effective April 1, 2020, the regular work week for day workers employed at power generating
stations will be changed on a temporary basis as follows:

A five days on duty and five days off duty shift rotation, covering 7 days/week
Shifts of ten (10} hours each - 7:00am to 5:00pm.

The Employer will pay the employees 80 hours bi-weekly.

Any work outside an employee's five days on duty between 7:00am to 5:00pm will
be at the double time rate of pay.

No overtime or premium rates will be payable for hours worked during the new
temporary regular work week defined in this paragraph.

Notwithstanding paragraph 1, the Employer reserves the right to stagger start and end times in
order to ensure social distancing requirements by the Province are maintained.

The regular work week described in paragraph 1 above will apply to the following employees:

(a) Employees normally covered by Article 10.1 of the Collective Agreement;

(b) Letter of Agreement #2 (Shift Power Plant Technician | and Shift Power Plant Technician li);
(c) Letter of Agreement #9 (Maintenance Person Certified (Shift) - except those hired after the
date of ratification of the current Collective Agreement);

(d) Article 10.3 — Utility Workers (excluding coal handlers);

(e) Article 10.11 - Storekeepers

(f) Hydro emplayees
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11.
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14.
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The Employer shall provide the Union with copies of the schedules for employees described
above.

In the event that there is an insufficient number of regular employees available to staff the shift
due to self-isolation or quarantine, Labour Pool employees will be assigned to back fill those terms
if business needs require.

All the terms of the Collective Agreement continue to apply including but not limited to all
provisions that would apply for work outside an employee's regular work week.

The Employer agrees to take all reasonable efforts to clean and sanitize each plant between shifts
and in evenings in order to maintain a safe work environment for the employees.

This Letter will come into effect on Wednesday, April 1, 2020.

The parties agree to meet by teleconference weekly starting on March 31, 2020 to discuss the
implementation of the changes described above.

The parties agree that any unintended consequences to the above changes will be resolved
expeditiously.

This Letter will continue to be in effect until such time that it is not necessary because the
limitations in the Orders issued by the Medical of Officer of Health are no longer in effect or they
have been modified so as to allow for a return to regular hours of work, or as agreed to by the
parties.

When this Letter is no longer in effect the pay for employees for the final pay period will be
adjusted to ensure that employees are paid for all hours actually worked and remain whole.

The parties may amend this Letter of Agreement at any time by mutual agreement and in writing.

This Letter of Agreement is entered into based on the extraordinary situation related to the
Provincial State of Emergency and the Orders made by the Medical Officer of Health and is
without precedent to any future circumstance.
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IBEW, Local 1928
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Sara Phinney, VP Human Res es
Nova Scotia Power




