January 15, 2014

To: IBEW Local 1928 Unit 9
Re: Amendment to NSP Maritime Link Agreement and Ratification Vote

Dear Brother/Sister,

Since the Maritime Link agreement was rejected in October 2013, Local 1928 and NSP Maritime Link
have been trying to resolve our outstanding issues with respect to the contract. The changes to the
tentative agreement are:

* Add $1 to the pension amount over the life of the agreement (an increase of $0.25 per year,
from $4.00/per hour in 2013 to $5/per hour in 2017).

* Increase per diem to $125/night for the life of the agreement. This is an increase from the
owner’s previous offer of $108 in 2014. Note that the amount of $125/night corresponds to the
board/travel allowance in the current Cape Breton Building Trades agreement.

In October 2013, Local 1928 sent you by mail an executive summary of all of the terms and
conditions of the tentative agreement. With the exception of the above changes, those terms and
conditions remain the same. You can review the entire NSP Maritime Link agreement and have
another look at the executive summary by visiting the IBEW Local 1928 website. If you want the
Local to send a PDF of these documents to you directly, please send an email to info@ibew1928.org
or call 1-800-450-5366.

We have enclosed additional information about the Maritime Link project and a comparison of
compensation packages between the EUS agreement and the NSP Maritime Link agreement.

Brothers and Sisters, this is the first time in North America that there will be an outside line
construction project that will be built exclusively by IBEW members. The success of this project will
encourage other owners to choose unionized workers and specifically the IBEW for future projects.
Thus Local 1928 is recommending the acceptance of this contract with the addition of the above-
noted changes. We have included in this package a letter from IBEW International First District VP
Brother Bill Daniels, who is also urging Local 1928 Unit 9 to ratify this agreement, for the good of all
members of the IBEW.

NSP Maritime Link is scheduled to begin line-clearing in Cape Breton in early February. When
this contract is ratified, this will be first time that tree-trimming employees have ever worked under an
IBEW Local 1928 collective agreement in Nova Scotia.

Fraternally,

Jeff Richardson



Maritime Link Project:
In Nova Scotia, this is a four-year project. The scope of the overall Link project in Nova Scotia includes an
estimated 46 km of new HVdc transmission line (which runs parallel to an existing transmission corridor) and
the construction of a grounding site and approximately 50 km of grounding line, substation work and a
conversion station, all in Cape Breton. There is also approximately 1 km of underground cable to install there
as well. See links to the project overview on the Emera Newfoundland website:
www.emeranl.com/en/home/ourbusiness/aboutthemaritimelink/informationcentre.aspx

NSP Maritime Link is the owner and through this agreement sets the terms and conditions. NSP Maritime
Link hires the contractors, and IBEW Local 1928 supplies all of the labour.

Comparing Compensation in the NSP Maritime Link Contract and the EUS Contract

The gross hourly PLT wages are better under the NSP Maritime Link agreement, given the PLT premium.
Otherwise, the two main differences that affect compensation when comparing the NSP Maritime Link
agreement and the EUS contract are the per diems and the weekly hours of work. The EUS per diem is one of
the best in Canada. Through the negotiation process, NSP Maritime Link said that they can’t entirely close the
gap, but they have agreed to move from $108/night to $125/night, which is equivalent to what the Cape Breton
Building Trades have in their agreement. (Keep in mind that per diems must be earned and are based on
maintaining a permanent residence that is 100 KM or more from the reporting point.) NSP Maritime Link only
agrees to a 40-hour workweek (either 5 eight-hour days or 4 tens, with the possibility of “extended work
schedules” if the need arises and there is consultation with the union), while the EUS agreement has a 45-hour
workweek. With NSP Maritime Link, any hours above 40 hours a week would run you into overtime rates.

Gross Hourly Rate - PLTs 2014

Collective Base PLT Vacation Add-ons* Gross (-:-;atsaéxvgﬁkalzg_ Loos:r
Agreement | Rate | Premium (10%) Hourly Rate workweek)
EUS $38.24 $— $3.82 $6.90 $48.96 $1,958.56
Maritime

Link - NS $38.35 $1.19 $3.84 $7.21 $50.59 $2,023.40

Add-ons = health/welfare ($2.68/hr), pension ($4.25/hr, increasing by $0.25 each year), Project Training
($0.25/hr), NETCO fund ($0.03/hour). NETCO is an industry promotion organization, a joint Labour-
Management partnership of the IBEW First District and the Canadian Electrical Contractors Association.

Collective Base PLT Vacation Add-ons Gross (L‘::vagﬁlgaﬁ Loos:r
Agreement Rate Premium (10%) Hourly Rate workweek)
EUS $39.20 $— $3.92 $7.15 $50.27 $2,010.80
Maritime

Link - NS $39.37 $1.94 $3.94 $7.46 $52.71 $2,108.28
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Gross Hourly Rate - PLTs 2016

. . Total Weekly Gross
;\; orlela‘:(r:::r?t BRaaf: Pr:rln_;rum Vaac :‘E/I c))n Add-ons HOLGlrﬁosI:ate (Based on a 40-hour
9 ? y workweek)
EUS $40.18 $— $4.02 $7.40 $51.60 $2,063.92
Maritime
Link - NS $40.41 $3.11 $4.04 $7.71 $55.27 $2,210.84
Gross Hourly Rate - PLTs 2017
Total Gross Based
Collective Base . Vacation Gross Hourly on Weekly Hours
Agreement Rate Premium (10%) Add-ons Rate (Based on 40-hour
workweek)
Not o
EUS specified $— Not specified
Maritime
Link - NS $41.49 $3.80 $4.15 $7.96 $57.40 $2,295.96

Voting on the NSP Maritime Link Agreement:
The Local will be conducting another vote on the NSP Maritime Link agreement later in January or at the
beginning of February, a vote that will take place over the course of three days. This vote will be conducted
electronically—you can vote either by telephone or on the Internet. You will not be required to travel to cast
your vote. However, you will need to be a member in good standing (you cannot be behind on your dues by
more than 3 months) and we do need your correct mailing address in order to contact you to cast a vote.
The company that will conduct this vote, called Intellivote, is based in Dartmouth. They have
conducted a number of electronic votes for unions, including IBEW Local 37 in New Brunswick.
You will receive a letter by mail over the next couple of weeks that will give you your own voting
password and will outline how to vote.
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